Certificate in Collaborative Conflict Resolution - course mapping and pre-requisites

Required Courses (15 credits)

. CRES-1152 Apply Theory to ConRes Recommended Learning Path:
ER:S:IOO.FOl::nd?It.Ion; of luti (1.5 credits, f2f) OR ®  Start with CRES-1100 Foundations of Collaborative Conflict Resolution.
(:sacr:;aitt;\'le@’c;;f)lct esolution CBES' 1150 The9retica| Foun.dations of ® Recommended next steps: CRES-1170 Negotiation Fundamentals or
Dispute Resolution (1.5 credits, @) CRES-1105 Navigating Intense Emotions.
® Tailor your program to your learning goals; focus on negotiation,
CRES-1131 Conflict Coaching mediation, conflict communications or conflict coaching.
CRES-1105 Navigating Intense Fundamentals (1.5 credits, @, f2f) Y N
—| Emotions in Conflict —
(1.5 credits, @, f2f) | CRES1402 Shifting to Interestsiand A CRES-1501 Capstone: Collaborative
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CRES-1170 Negotiation > CRES-1106 Privilege, Power and
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Hgbl‘:géistglg‘gfzf) CRES-1181 Mediation Fundamentals: CRES-1562 Assessmentin
T | Facilitating Conflict Conversations Collaborative Conflict Resolution
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Elective Courses (Choose 5 credits)

CRES-1410 Advanced Mediation
(2.5 credits, f2f)
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CRES-1270 Advanced Negotiation
(2.5 credits, f2f) l
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CRES-1408 The Art of Reframing

> (0.5 credits, f2f) CRE§—1298 EthlcaI.Dllemmas for
Mediators (1 credit, @)
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LELLIEITEISE Tl (Gha) (0.5 credit, @) Coaching (1.5 credits, f2f)
| CRES-1210 Conflict Dynamics in Groups CRES-1311 Communicating in Conflict CRES-1411 Civil Procedure
(1 credit, f2f) (1.5 credits, @, f2f) > (1 credit, @)
Contact information: conres@jibc.ca OR 604.528.5608 Legend: . o
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respect, power, and vulnerability influence our dynamic experience of the relationship.

We believe that people aspire to be connected, cooperative, compassionate and kind,
Conflict is associated with, and addressed through, relationships. Factors such as trust,

and seek those qualities in others.
Conflict exists in overlapping realms, from intrapersonal to global. Our consciousness,

awareness, experiences and capacities guide how we react or respond to conflict in

these realms.
As we grow in our awareness and understanding of conflict, we see more possibilities

Although it is neither good nor bad, conflict can lead to violence and destruction or to
for connection, compassion, empathy and curiosity.

Conflict is an integral part of the human condition and factors into human interaction.
creation and evolution.

Collaborative conflict work involves struggle and hope, and requires confidence,

Collaborative conflict engagement focuses on connection and universality while
courage and critical thinking.

Conflict can be a deep source of learning, creativity and transformation.
acknowledging and respecting diversity and difference.
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underlying philosophy for our curriculum and guide the pedagogical approach of our faculty.
They serve as an illustration of our values and weave through the tenets of practice shared by

our graduates as practitioners of conflict engagement.
Your student records: Check your course completion records (your “unofficial transcripts”) and update

The following statements are an attempt to represent beliefs, theories and worldviews that
your contact information at myjibc.ca

Certificate in Collaborative Conflict Resolution
Course descriptions and registration links at www.jibc.ca/conres

Foundational Program Beliefs
Connect: conres@jibc.ca OR 604.528.5608
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